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This month I am pleased to offer Gail Phillips a guest editorial as she reflects on her work in mental health in Austra-
lia. Chris 

 
The Gold Coast offers sun, surf and winter temperatures that anybody who likes warmth might 
would love. It has also offered me a very unique mental health nursing experience provoking much 
reflection.  The people I support differ little from those who utilise MH services in New Zealand 
except in the facilities and care to which they have access. My experience has revealed to me all that 
we do very well in NZ (Please note:  I am generalising to my own experience in both NZ and Australia for 
anyone who may have had a different experience) I am told that Queensland has a wee way to go to catch up 
with the rest of Australia).  
In NZ we seclude because the person needs some quiet time to help settle or to offer a low stimulus 
environment and when no other intervention has worked. We use therapeutic communication at all 
times and especially during restraint. The security guards here don’t have that tool. Our seclusion 
areas are high quality with easy and safe access to showers, toilets and fluids. They are situated in 
private areas. We can escort people to go and have a cigarette to minimise their frustration levels. I 
am first to argue health promotion re smoking but there must be balance with emotional wellbeing.  

We understand and can both articulate and demonstrate the concepts of Recovery in our work. We speak to service 
users and each other with respect. We have posters and literature around our units that are about Recovery and evi-
dence based practice. We don©t expect nursing staff from general medical and surgical areas to cover gaps. We utilise 
transparent nursing models and models of care. Our mental health nursing student placements are longer than two 
weeks. The students have frameworks to guide their learning and expectations to meet to confirm their learning.  
I believe that MH nursing in NZ is at least 10 years ahead of that which I am currently experiencing; yet there is hope. 
With a significant number of NZ MH nurses working in MH in Australia they bring with them the concepts of recov-
ery and patient oriented services. I hope the system will support them.   Gaining a temp. contract in this area has 
however, been an honor and I acknowledge those staff who have been supportive and the service users who have 
allowed me this privilege whilst coping with me bumbling my way through the system especially in the early days. I 
w ill continue to support you the best way I know how. Jane O’Malley (2001, p 209) [ref p 3] once wrote consumers of 
mental health services are entitled to a high standard of care as part of the “ contemporary ideology of service” . That 
is fundamental.  
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Hi all 
Isn’ t it great to be leaving the winter behind us?  The news-
letter Editor Chris Taua has spent the winter on the Gold 
Coast and I must say as I get a bit older and less tolerant of 
the cold I think this might be an option for the future. 
 
One of the highlights since the last newsletter was the visit 
with Minister Coleman in August. In attendance from the 
Ministry were Mark Jones, Chief Nurse and a member of 
the workforce development team. Daryle and I attended on 
behalf of the College.  We based our agenda on the original 
briefing but did update as the original was completed in 
May. Issues we covered and updated on included; 
 

The Voluntary Bonding Scheme:  Although there have been 
some improvements in nursing vacancy numbers overall this is 
likely to be temporary. We used an example from the West Coast 
to illustrate how nursing short-
ages impact on access and qual-
ity of MH services provided.  
The West Coast has a high num-
ber of nursing vacancies; the 
impact on services has been a decrease in the number of inpatient 
beds available. One of the solutions discussed was the voluntary 
bonding scheme being offered in hard to recruit to areas with 
high vacancies. 
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One of the solutions discussed was the 
voluntary bonding scheme being of-
fered in hard to recruit to areas with 
high vacancies. 
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President’s comment continued: 
Undergraduate Review – NZNC: We discussed the need for an increase in MH content to better prepare nurses for entering 
the specialist area of MH nursing and also to ensure all nurses are prepared to work with people in relation to their physical and 
mental health. 
 
Post Graduate Funding: flagged that we were aware of workforce reports sitting with the Minister and the potential changes 
around workforce structures. We stressed the importance of ensuring that MH Nursing Post Graduate funding is protected. If 
this funding is to be at risk in the future then the College is setting up structures preparing for credentialing and would also be 
prepared to ensure this funding is used to build the capacity and capability of the MH Nursing workforce through post graduate 
education by also administering MH Nursing "Skills Matter" funding. 
 
A MH Nursing position in the M inistry of Health:  This position would ideally work out of Chief Nurse’s office and the MH 
Directorate. 
 
Impor tance of MH Nursing Framework:  We reinforced the importance of ensuring the recommendations within this frame-
work continue to be implemented and gave the Minister copies. 
Other subjects touched on. 
¨  The College’s good relationship with MH directorate 
¨  Prescribing - regulator not legislation should decide who in a profession prescribes and under what conditions. 
¨  MH sector as a whole - 30% of services provided by NGO and growth in the primary sector.  Not all large employers or 

 provider arm employers which will have an impact if credentialing becomes an employer responsibility. 
¨  PHO barriers. Current funding structures limiting the potential of nursing. 
Overall it was a productive meeting. The Minister was welcoming and informative, he stressed that MH remains a priority for 
the government. The Minister agreed to annual meetings with the College. 
 
I attended a meeting facilitated by Nursing Council re Prescr ibing. The minutes of this meeting will have come out via the 
branch chairs and I will include in this newsletter. Sandy Smith collated feedback from College members which was due mid 
September.  This meeting was building on some initial work completed in 2008 which looked at all RNs being able to prescribe 
OTC meds, some RNs being able to prescribe in specific areas and NP’s being independent prescribers. The Minister of Health 
is going to make a decision on the Therapeutic Products Bill in the near future, he has to decide whether to go with a transatlan-
tic bill or look at domestic legislation.  Domestic legislation would enable NZ to be self determining. If domestic legislation is 
agreed to the introduction of the HPCA allows issue of who, what, when and how, to be determined by the regulatory authority 
rather than only by legislation. The National Party when in opposition previously opposed the transatlantic bill. One of the key 
issues is not prescribing itself but diagnosis and what professions can diagnose as assessment and diagnosis precedes prescrib-
ing of medicines. The model by Mark Jones envisages the NCNZ identifying who prescribes, when, where, how and what - 
options would include full prescribing, collaborative prescribing and limited use of standing orders. 
 
Te Pou Clinical Project Lead – Nursing:  I had the pleasure of being asked on behalf of the College to participate in the se-
lection of this position at Te Pou.  I sought the views of national committee and the branch chairs to identify the important 
characteristic and skills this leadership role would require prior to assisting with the short listing and interviewing.  I met a 
number of excellent nurses and Te Pou will announce the successful applicant soon.   The person selected met all the criteria 
and will be well supported as they transition into the role by Te Pou and the College. 
 
Bernadette Forde-Paus (Nurse Practitioner) and I held the NP workshop in Wellington for MH Nurses looking at becoming 
NPs or setting up NP roles. There was excellent interest and we spent the day with approx 50 MH nurses.  David Warrington 
from Hawke’s Bay has kindly provided his perspective of the day for this newsletter so I won’ t go into detail.  Bernadette and I 
thoroughly enjoyed meeting the MH nurses and talking with them about NP scopes and roles.  This was a first for the College 
and arose from an obvious need within the MH nursing sector.    I would welcome other suggestions MH nurses have for work-
shops or education needs that aren’ t being met by other organisations. 
The other big piece of work the College has been undertaking is the feedback on the NCNZ consultation document ‘Enrolled 
Nurse and Nurse Assistant Scopes of Practice under  the HPCA (2003)’ .  Thank you to Brian McKenna and the Research 
Board for collating the diverse range of views evident within the feedback.  Brian has provided an overview of the process for 
this newsletter.  The College also sought feedback from Consumer groups that we have MoUs with (and who we are the proc-
ess of developing MoUs with).   National Committee is considering all the feedback and attempting to form a College position, 
not easy considering the range of views however part of the leadership responsibilities we have as College elected representa-
tives. 
 
Jo Harry, the College Administrator  has reported on some of the other projects the College is working on and we are prepar-
ing for our final face to face meeting for the year on the 24th and 25th September.  I am off to the Australian College Nurses 
Conference with acting Kaiwhakahaere Tio Sewell after that.  We are guests of the Australian College and I am looking for-
ward to an excellent programme.  I am also presenting a paper with my work colleague Mel Green the College Treasurer, luck-
ily this is on the first day so any anxieties around this will be over quickly. 
Kind Regards 
Heather Casey 
College President 
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New Membership on the Research Board of  Te Ao Maramatanga. 
From Brian McKenna, 

Chairperson, 
Research Board 

 
Earlier this year the Board went on a recruitment drive to attract new energy into our midst.  The outcome was the 
appointment of  Silke Kuehl, whom we warmly welcome to the Board.  Please see below a profile of Silke written in 
her own words. 
 
“My first exposure to mental health care happened in the early 1990s in the USA when I worked as a counsellor in a 
halfway house. I had teachings from supervisors and mentors, but I learned most from the residents themselves 
about their needs and my role. 
 
Born in Germany, I left for the UK 21 years ago where I trained as a registered nurse and worked for many years in 
the emergency department. Looking for a ‘quiet life’  after completion of my BSc (Hons), I came to New Zealand to 
work at Wellington Emergency Department in 2001. My interest in mental health and the frequent exposure to peo-
ple with mental health issues in the emergency department, led me to study psychiatric mental health nursing at 
Whitireia Polytechnic, Porirua in 2003. Consequently, I worked in an inpa-
tients ward were I further increased my mental health knowledge. Eager to 
share my enthusiasm, I worked for two years at Massey University with under-
graduate students as a Teaching Associate in mental health. I found that I 
made a positive difference to students’  outlook on mental health care. 
 
At present I am working as a Clinical Advisor for New Zealand Guidelines 
Group. The project I am involved in is the Self-harm and Suicide Prevention 
Collaborative Whakawhanaugatanga. My role is to support DHBs in their 
quest to improve the care for people at risk of self-harm and suicide that pre-
sent to emergency departments. I am also working part-time as an emergency 
nurse at Capital Coast Health – I am keen to keep up my clinical skills. I re-
cently completed my MA (Clinical) at Victoria University with a thesis 
‘Emergency Department re-presentations following intentional self-harm’ . In 
future, I would like to be involved in further suicide prevention research.”  
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 �
Silke Kuehl�
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Ref from Guest Editorial 
O’Malley, J. (2001). Critical social analysis of acute institutionally based mental health nursing following an action research project. Unpublished doctoral disserta-

tion. Victoria University of Wellington, New Zealand. 
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Update from College Administrator – Jo Harry 
 
I must start my update by saying that it has been an absolute 
pleasure having communication with members over the last cou-
ple of months.  I have had emails from members regarding 
membership enquiries, general college business, board applica-
tions, NP workshop applications and many other communica-
tions.  When I sit in front of a computer for 16 hours a week 
working for the College, it is the little personal communications 
that make my day.   
 
Here is an update from me. 
 
Practice Networks – We are close to starting a pilot project with 
two specialty areas that have identified themselves to the Col-
lege – CAFMHS and MHSOP.  We are also scoping out the 
project within the NGO sector.  Won’ t it be great to belong to a 
Practice Network with similar practice interests and to develop 
networks across New Zealand.  We are waiting on our web com-
pany to develop this further, and then we are ready to go.  It is 
anticipated this pilot will start in October 2009 and be reviewed 
in February 2010. 
 
 

Membership Category and Fee Project – Thank you to all 
those members who provided feedback on this project.  
The final stages of this project are going to be discussed 
and hopefully finalized at the National Committee meet-
ing at the end of September.  Following this you will be 
notified of a fee increase, a change in membership catego-
ries and indemnity cover that may be provided by the 
College. 
 
Conference 2011 & 2013 – How exciting, the College has 
reviewed the conference company tenders has chosen 
Conference Innovators (CI).  They presented as being 
professional, organized and with a robust infrastructure 
and the Otago Branch look forward to a collaborative 
working relationship with them.  Ideally, they are located 
in both the South and North Island. 
 
REMINDER – please update your  details on the web-
site – Have you moved? Changed your email address? 

 
That’s about all from me.  Remember you can contact me 
at admin@nzcmhn.org.nz.  Kind regards, JO 

 Educ ation Committee Report September 2009 
 Carmel  Hagger ty 

 
Just  a br ief update on the act ivi t ies of the Educat ion Commit tee so far  in 2009. 

 
 
 
 
 
 
 
Undergraduate Nursing Review – Carmel has been working with the Nursing Counci l  of New Zealand 

in relat ion to the undergraduate review.  A ser ies of quest ions have been formulated that  wi l l  be 
used to guide the data gather ing process of the review.  These quest ions have been formulated into 
a Survey for  al l  Col lege members to have the oppor tunity to be involved in the consultat ion process.  
A l ink to the survey wil l  be sent  out  to al l  members e-mail  addresses. 

Posi t ion statement  – On the ‘to do’ l ist  for  later  this year .  I f any College members have an opinion or  
thought  around our  posit ion statement  please feel free to e-mail  any of the Commit tee members. 

Developing our  relat ionship with Te Pou This has been a hot  topic, par t icular ly in recent  t imes wi th the 
RFP processes that  have been occurr ing.  Our  President  has been working direct ly with Te Pou 
through this t ime, thanks Heather .  I t  is st i l l  the intent ion of the commit tee to develop this rela-
t ionship longer  term. 

Promot ing mental health and educat ion  - Although Carmel has been in contact  with the editor  of the 
Nursing Review and put  him in contact  with some Registered Nurses who had completed post-
graduate educat ion, things have gone quiet  of late.  This is an area that  the Commit tee wil l  con-
t inue to fol low up. 

Developing the web pages for  educat ion on the College site – This is st i l l  to be ini t iated and again any 
comment from members about  what  they would l ike included and/or  how they would l ike such a 
si te to work would be grateful ly appreciated. 

 
The Commit tee wil l  be meet ing again before the end of the year , so i f you have any issues for  our  

agenda please contact  Carmel on Carmel.Hagger ty@whit ireia.ac.nz  Also do not  hesitate to  contact  
anyone on the Commit tee to have your  say at  any t ime. 

Chair :   Carmel Haggerty (Wel l ington) 
Members: Thelma Puckey (Wel l ington) 
  Nani  McCluskey (Wel l ington) 
  Barbara Lowen (Otago) 
  Richard Renwick (Auckland) 
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This is a new sect ion in the e newslet ter and we invite you to use this space to ‘HAVE 
A VOICE’ or respond to others who were brave enough to do so. We welcome all 
comments relevant to mental health (with in certain boundaries of course) - reflect ions 
on clin ical exper iences, humorous events, comments on th ings that just  make you 
‘mad’ or  ‘happy’.  Please try to l imit  your  let ter  to approximately 200 words.  
 
�

� 	 
 � �� �
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 �
 � 	 �	 � �
 
 � �

 

Unfortunately this 
month we have not 

received any letters . 
Please help f ill this 

space in future  
issues. 
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Par tnership, Voice, Excellence in  Mental Health Nursing, those for tunate enough to at tend the Nurse 
Pract it ioner  workshop held recent ly at  Por irua Hospital in  Wellington wil l  readily at test  to the fact  that  it  
was everyth ing the college stands for . Fur thermore the Colleges’ seven object ives were epitomised 
throughout  the 1 day workshop. 
 
Being facil itated by Heather  Casey and Bernadet te Forde-Paus, meant  at tendees were afforded not  only 
the oppor tunity to engage with two leaders in  Mental Health Nursing bu t  heard first  hand the impor tance 
of an in tegrated approach to establish ing a Nurse Pract it ioner  (NP) role with in health services and their  
exper ience in  doing the same. 
 
As Nurse Director  for  Mental Health and Addict ions at  Otago Dist r ict  Health Board (ODHB) Heather  was 
able to succinct ly descr ibe the process that  Mental Health Nursing Services went  
through in pu t t ing together  a business case and proposal to just ify the NP role. 
 
All too often Nurses wil l  pursue NP regist rat ion  and in  some case will achieve th is 
without  an  ident ified role with in their  service or  DHB. Interested individuals or  candi-
dates need to be talk ing with their  organisat ions nurse leaders and discussing where 
the service gaps are and how NPs may be able to close those gaps and improve health 
ou tcomes for  a recognised popu lat ion. To ident ify these gaps in  service provision we 
need to be look ing at  ou r  dist r ict  annual plans and nat ional st rategies that  suppor t  
more responsive in tegrated services such as the Pr imary Health Care Strategy and Te 
Kök ir i, bu t  most  impor tant ly we need to know the health needs of our  popu lat ion. 
 
Bernadet te descr ibed her  journey from interested individual to registered NP. Along the way she dispelled 
myths, ident ified challenges, descr ibed the NP Scope of Pract ice, the NP pathway, set t ing up a por t folio, 
the Nursing Council In terview and prescr ibing. Of significant  value was Bernadet te’s wil l ingness to not  
only share her  exper ience but  share par ts of her  por t folio that  demonstrated the evidence and compe-
tence requ ired to achieve NP status. From the remarks around the room it  was qu ite clear  that  many cur -
rent  and fu tu re NP candidates had been on qu ite a different  path to what  Bernadet te was shar ing and 
people were gratefu l for  the gu idance she provided and offered. 
 
There is something to be said about  Nikes slogan and there was an overwhelming theme of “just  do it ” 
and with Heather  and Bernadet te offer ing themselves as a resource for  Nurse Leaders and NP candidates 
there shou ld be no reason why we cannot  bu ild the role and numbers of NPs nat ionally with in our  Men-
tal Health and Addict ion Services. 
 
Pr i or  t o t h i s work shop est abl i sh i ng NP posi t i ons and ach i evi ng NP st at us probably  seem ed l i k e 
m ovi ng m oun t ai ns t o m ost , however  Heat her  and Bernadet t e are proof  t hat  work i ng t oget her  
real ly  does m ove m oun t ai ns. 
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Nurse Prescribing Consultation Meeting with National Nurses Organisations 
5 August 2009 

 
The meeting opened with a recap on the proposed framework for prescribing from the National Nurses Organisations 
(NNO) workshop held in February 2008 as below. 

 
 
Mark Jones (Chief Nurse, Ministry of Health) presented an alternate proposal (see page three).    
 
The key issues for the Ministry around prescribing were identified as: 
Deciding whether to proceed with existing Medicines Act or to introduce a new Regulation 
People need to get medicines in a timely manner 
People can expect to get the right medicines for their needs 
People get medicines safely from competent professionals 
Nurses administering any medication need commensurate knowledge 
Any changed regime needs to be safe and legal 
Just because a prescription exists does not exempt need for care and attention 
 
Issues around prescribing are currently addressed through: 
Restriction of practice through primary medicines legislation and associated regulations 
Quasi involvement of regulator 
‘Probationary’ category of ‘designated prescriber’ 
Use of ‘standing orders’ 
 
Problems with the current system: 
‘Designated Prescriber’ was a passive concession 
No real marker of prescribing tested in practice 
Model not flexible 
‘Standing orders’ have exceeded their legality 
 
Potential solutions include: 
Permissive primary medicines legislation 
Use HPCA Act to empower regulators to regulate prescribing in each profession 
Remove ‘Designated Prescriber’  
Introduce ‘Collaborative Prescriber’ 
Minimise use of Standing Orders 
 
Difficult aspects of the potential solutions include: 
Ministerial direction 
Ministry thinking 
Medical opposition 
Pressure on regulators 
Currently all medicines legislation pre dates the Health Practitioners Competence Assurance Act 2003. It is 
suggested that the Regulatory Authority through Regulations take responsibility for safe practice through 
developing a framework. 
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The following framework for nurse prescribing was proposed: 
 

 
 
 
Collaborative prescribing is broadly defined as: 
 
Collaborative prescribing is where a non-prescribing health practitioner, after authorisation from their reg-
istration authority, may prescribe under the supervision of an authorised prescriber (Consultation Docu-
ment, Ministry of Health, 2007). 
 
 
What can the group agree on? 
 
The National Nurses Organisations (NNO) believes the following three points need to be embedded in the 
Regulations: 

All Nurse Practitioners with prescribing become authorised prescribers 

All registered nurses be able to prescribe over the counter medications 

Nurse Prescribers will be regulated by the Regulatory Authority. 
 
 
Next Steps 
 
The NNO group is asked to: 

consider the above proposed framework for nurse prescribing  

consider whether they agree with the definition of collaborative prescribing and 

take back to their members for discussion and provide feedback to the Nursing Council by  

20 September 2009. 
 
Please send feedback to Andrea McCance, Registration Manager, Nursing Council of New Zealand:  an-
drea@nursingcouncil.org.nz  
 
Ref:   http://www.moh.govt.nz/moh.nsf/indexmh/collaborative-prescribing-development-consultation-march07  
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Legislative Barriers 
Sixty nine pieces of legislation have been identified as potential barriers to NP practice. 
 
Fourteen different government departments are involved. The previous Minister had given his support to 
moving forward to address the prioritised list of legislative barriers. This issue requires promotion with the 
new government and this is work in progress for Mark Jones (Chief Nurse, Ministry of Health) and Helen 
Snell. It is intended that prescribing for Nurses and the Medicines Act w ill be revisited with the new Govern-
ment. PAC-NZ will continue to report progress on this significant undertaking through the newsletter. 
 
Cl inical  Barriers to NP Practice 
The issue of restrictions on ordering radiological investigations in some districts was discussed with Mark 
Jones. NPAC-NZ has written to the Australasian College of Radiologists seeking a meeting and Mark has 
agreed to undertake further work within the Ministry. Other clinical and organisational barriers will be ad-
dressed on a case by case basis as they arise. In response to a letter from Mark Jones, The Royal Australian 
and New Zealand College of Radiologists (RANZCR) sent a position statement that was published in the 
March 2009issue of their New Zealand newsletter.  
This statement outlined their support for appropriately qualified and credentialed Nurse Practitioners to be 
able to refer for diagnostic imaging testing within their particular clinical context as approved by the local 
radiation licensee. For further information contact RANZCR New Zealand Branch 
atnzbranch@ranzcr.org.nz. 
 
Nursing Counci l  of  New Zealand (NCNZ) Reviews 
The Nursing Council of New Zealand requested that NPAC-NZ reviewed the current NCNZ Nurse Practi-
tioner Guidelines with the intention of combining the two documents into one. This continues to be work in 
progress as facilitated by Bernadette Forde-Paus.  
 
Consultation has occurred with the relevant stakeholders to ensure this combined guideline provides rele-
vant and consistent information for Nurse Practitioner candidates and their employers. 
 
DHBNZ Nurse Practi tioner Faci l i tation Programme (NPF) 
Sue Wood is the NPAC-NZ representative for this programme.  
 
Bernadette Forde-Paus is also on the NPF committee representing Nurse Practitioners of NZ. Detailed infor-
mation is available on the following link: 
http:/ / www.dhbnz.org.nz/ Site/ Future_Workforce/ Nursing-Midwifery/ Nursing- 
Projects/ Nurse-Practitioner/ Default.aspx.  
 
Current issues include expanding the Nurse Practitioner Champion network and developing resources out-
lining the Nurse Practitioner role. H ighlights in the past year include the release of the DVD explaining the 
NP role which can be viewed on the above link. 
 
Celebrating reaching 50 Nurse Practi tioners in New Zealand 
To mark this event Mark Jones had commissioned a publication which Nurse Practitioners w ill contribute to 
outlining their individual roles. NPAC-NZ is assisting in the development of this publication. 
 
Nurse Practi tioner Frequently Asked Question Brochure 
This brochure was completed with support from the NCNZ. Distribution will occur in the 
next one to two months. The next NPAC-NZ meeting will be 23 July 2009 and a further newsletter w ill be 
sent following that meeting. Please distribute this newsletter w idely to all those who may be interested 
 
The Nurse Practitioner Advisory Committee of New Zealand 
c/ - PO Box 1258, Palmerston North, New Zealand 
Telephone: (06) 358 6000 Facsimile: (06) 358 6000 
E-mail: admin@nurse.org.nz 
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Decision to inaugurate an association for  
Cognitive Behavioural Therapies  

in Aotearoa 
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Clinical Nurse Specialist—Mental health 

 
CLINICAL NURSES—ARE YOU READY TO UP THE ANTE? 
We've a well established and stable team, we've placed emphasis on standards 
and quality and have seen positive internal and external outcomes from such. We 
don't believe in standing still though – we're ready to up the ante. 
 
Ours is a busy acute in-patient unit with 40 staff. We've a wide and varied caseload 
because of the geography of our region. Our Unit, and the hospital of which it is part, 
are amongst the most modern facilities in New Zealand. We work closely with nurs-
ing colleagues across the hospital and place real emphasis on such. It will be your 
role to provide clinical leadership in the Unit well supported by senior management. 
You'll have no patient load because this isn't to be a half hearted effort. You've got a 
great team with which to work – stable, passionate and genuinely keen to absorb 
what it is you'll give them.  
It goes without saying you have, or are well on the way toward post-graduate qualifi-
cations in mental health. You'll have energy and enthusiasm for the role that perme-
ates those around you and you'll have a very clear vision for it too. 
 
If you're ready to up the ante we think you'll find your niche here. 
 
Contact: Debbie Fahey, Recruitment Advisor at SDHB  
Debbie.fahey@osdhbs.govt.nz  
or see the website www.sdhb.govt.nz 

Vacancies 

Pr imary Mental Health Coordinator , East Health Trust Pr imary Health Organisation 
Full Time Position, based at 260 Botany Road, Howick Auckland 

 
East Health Trust was established as a Primary Health Organisation (PHO) on 1st July 2003.  It has a geographical 
spread of Howick, Botany, Pakuranga, Beachlands, Clevedon, Flatbush and Maraetai areas.  
Our enrolled population is 82,000 and growing.  We are a group of primary health providers including General 
Practitioners (GPs), nurses and allied health professionals who collaborate across the region to coordinate and 
improve health outcomes for our population. 
The mental health coordinator will be a mental health professional and preferably have a postgraduate qualifica-
tion in mental health and  
Be a motivated self starter with the ability to work within a team environment. 
Have exceptional organisational abilities 
Possess excellent communication skills - both written and orally 
Understand the complexity of the health arena and appreciate the uniqueness of working in a Primary Health set-
ting. 
Have outstanding knowledge of mental health and its application in the Primary Health care setting. 
 
This is an ideal opportunity to be part of a unique growth area and participate in improving health outcomes for 
East Auckland population.  For job description or further information please contact: Loretta Hansen on Ph 538 
0599 or email lorettah@easthealth.co.nz. 
Applications close Monday 12 October 2009. 
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Family Whanau Advisor 
 
The Mental Health Commission is an autonomous Crown entity 
reporting independently to the Minister of Health on mental health and addiction matters. 
The Commission's small committed team monitors the mental health and addictions sector, facilitates dialogue and 
initiatives involving service improvement with stakeholders, acts as an advocate for service users and their families, 
and promotes a better understanding of mental health and addictions by the community. 
The Commission is looking for a Family Whanau Advisor to provide quality advice and information with a family per-
spective on targetted issues as well as liaise and consult with other family/whanau advisors and their networks. It 
would be desirable that applicants for this part-time position have excellent networks within  the family/whanau 
movement and have a sound understanding of New Zealand's mental health and addiction system. 
The Commission offers rewarding work in a friendly team focussed environment based in Wellington, with opportuni-
ties for ongoing development. 
 
A job description and application form is available on the Mental Health Commissions website www.mhc.govt.nz or 
can be requested from Saasha Everiss, PA to the Commissioners at severiss@mhc.govt.nz 
 
Applications close on 21 October 2009 at 5pm. 

Service Delivery Coordinator 
 
The Mental Health Commission is an autonomous Crown entity reporting independently to the Minister of Health on 
mental health and addiction matters. 
The Commission's small committed team monitors the mental health and addictions sector, facilitates dialogue and 
initiatives involving service improvement with stakeholders, and acts as an advocate for service users and their 
families, and promotes a better understanding of mental health and addictions by the community. 
The Commission is looking for a highly experienced and competent person to join their team to facilitate and organ-
ise the delivery of the projects required by the Commission's Statement of Intent. It would be desirable that appli-
cants for this part-time position have a proven track record of successful project management, quality improvement, 
knowledge of government processes and a good understanding of the mental health and addictions sector. 
The Commission offers rewarding work in a friendly team focussed environment based in Wellington with opportuni-
ties for ongoing development. 
 
A job description and application form is available on the Mental Health Commissions website www.mhc.govt.nz or 
can be requested from Saasha Everiss, PA to the Commissioners at severiss@mhc.govt.nz 
 
Applications close on 21 October 2009 at 5pm. 

Service User Advisor 
 
The Mental Health Commission is an autonomous Crown entity reporting independently to the Minister of Health on 
mental health and addiction matters. 
 
The Commission's small committed team; monitors the mental health and addictions sector, facilitates dialogue and 
initiatives involving service improvement with stakeholders, acts as an advocate for service users and their families, 
and promotes a better understanding of mental health and addictions by the community. 
The Commission is looking for a Service User Advisor to join their team to provide high quality advice and informa-
tion with a service user perspective on targeted issues as well as to liaise and develop comprehensive service user 
networks. It would be desirable that applicants for this part- time position have a sound understanding of New Zea-
land's mental health and addictions system and have a high level of credibility within the service user movement. 
The Commission offers rewarding work in a friendly team focussed environment based in Wellington with opportuni-
ties for ongoing development. 
 
A job description and application form is available on the Mental Health Commissions website www.mhc.govt.nz or 
can be requested from Saasha Everiss, PA to the Commissioners at severiss@mhc.govt.nz 
 
Applications close on 21 October 2009 at 5pm. 

VACANCIES FROM THE MENTAL HEALTH COMMISSION 
NB: These roles are based in Wellington 
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MENTAL HEALTH AWARENESS 
WEEK  

5—11 OCTOBER 
http:/ / www.mentalhealth.org.nz/  

BUILDING BRIDGES CONFERENCE ANNOUNCED 
FOR 2010 

�
The fifth Building Br idges Community Mental Health &  Addictions Confer-
ence has been announced!  'Evolving Communities Beyond Services' will take 

place from 14 - 16 April 2010 at the Wellington Convention Centre.  For more in-
formation on THEMES, EARLY BIRD REGISTRATION and our KEYNOTE 
SPEAKERS please visit the conference website www.buildingbridges.co.nz  �

There is a special ear ly bird rate of $450+GST available for registrations pr ior 
to 30 June.  Great rates for three or more people from one organisation.  Be in 

quick! 
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Want to join the College? Membership 
information at  

http:/ / www.nzcmhn.org.nz/ 53974/ html/ page.html 

�
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The three Boards are Professional Practice, Research, and Education.  

The purpose of the Boards is to promote, support and develop the professional practice of psy-

chiatric mental health nurses in the three key areas. In time this will allow the College to be 

responsive to professional issues.  
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Ment al  Heal t h  i n  t he Bush  - Rural  &  Rem ot e Ment al  Heal t h  Conference 2009 
11th – 13th November 2009, Kalgoor lie, Western Australia  

Tanya.har ley@health.wa.gov.au  
 

6th European Congress on Violence in Clin ical Psychiatry - Assessing, t reat ing and 
car ing for  potent ially violent  pat ients 22 to 24 October  2009 Stockholm, Sweden  

Enqu ir ies: conference.management@freeler .n l   
Web address: ht tp:/ / www.oudconsu ltancy.n l  

Sponsored by: Oud Consu ltancy &  Conference Management 
 

Treat i ng t he Whole Pat i en t  2009: The Mind-Body Connect i on  
November 1-2, 2009 – Mandalay Bay Convent ion Center , Las Vegas  

Uncover  new, essent ial techniques to prepare you  for  the fu tu re of healthcare with 
Treat ing the Whole Pat ient . This two-day conference will equ ip you  with the knowledge 

and sk il ls to t reat  pat ients on a mu lt i-dimensional level.  
 

U.S. Psych iat r i c and Ment al  Heal t h  Congress 
Nov. 2-5, 2009, Las Vegas 

Psychiatr ic Congress also featu res an unr ivaled Exhibit  Hall with over  80 Exhibitors 
represent ing all aspects of the field, dozens of renowned facu lty speakers from the na-
t ion 's leading inst itu t ions, and unmatched network ing opportuni-

t ies. 
 

Ment al  Heal t h  Issues for  Pr im ary  Care wi t h  a focus on  Drugs 
and Behaviour  Crui se  

15 to 22 November 2009 Ft . Lauderdale, United States  
The course will examine var ious factors related to the use and 

abuse of drugs. One of the main themes will relate to why some people lose their  abil-
ity to socially and physiologically regu late their  drugs intake.  

Enqu ir ies: contactus@cont inu ingeducat ion.net      
 

Nat i onal  Squalor  Conference - Pat hway t h rough  t he Maze 
5 to 6 November 2009  

Sydney, NSW, Australia 
Websi t e: h t tp:/ / www.nat ionalsqualorconference.com.au   

Nat ional Squalor  Conference - Pathway through the Maze, to be held at  the SMC Conference 
Centre in  Sydney on 5-6 November 2009, with a focus on sustainable long term interventions 

in to severe domest ic squalor .  
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