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Following the recent recession the current workplace environment seems difficult and chal-
lenging for many. There is less resource, less staff and higher expectations to achieve operational effectiveness. Many 
of the flexibilities we enjoyed in the past have disappeared and management is expecting more from less of us. These 
are the statements I hear across disciplines in a variety of health and education related areas. Employees are coping, 

they state they understand the current situation and are prepared to roll with the change. 
However what they won’t accept is the bullying that has come with this. Bullying is gener-
ally defined as “workplace behavior that could reasonably be considered humiliating, in-
timidating, threatening or demeaning to an individual or group of individuals and that is 
usually repeated over time?” 1.  Common examples include intimidation, allocating unrea-
sonable workloads, limiting access to career pathways, ignoring or excluding behaviours, 
withholding information and issuing unrealistic deadlines 2.  Bullying does not always oc-
cur in an overt manner and  is often is very subtle, for example behaviour that treats some 
people more favourably than others, inappropriately exempting staff from responsibilities, 
or taking credit for others work without acknowledging their contribution.  When bullying 
is not acknowledged the victim feels devastated angry and frustrated. They end up with  
low self esteem, their functioning capacity declines, job performance and mental health is 
then affected. They usually have no option but to leave. “They couldn't cope”, “they were-
n’t up to it”, “they didn’t have the skills to do the job” is the oft heard outcome. Bullying 

behaviour needs to be recognised for what it is and not veiled as the victim’s weakness. Workplace leaders and man-
agers of negative culture environments need to reflect on both their own behaviours and those of their employees, 
and stop ignoring employee’s complaints. It is important that interpersonal workplace conflict is not minimised or 
considered a personality clash or performance issue 3 .  Are you aware that there is bullying in your workplace? Do 
you get involved?  Witnesses to unacceptable behaviour often outnumber the bully and when the witnesses act to-
gether they can help change the dynamic of the situation. Creating a sense of community, collaboration and unity 
works to support the victim.  The pervasiveness of the situation will only lessen when you realise it is your job to 
speak up. 

PRESIDENTS COMMENT 
By Heather Casey 

Hello 
A Happy New Year to all and welcome to the first 
newsletter for 2010.  The DHB I work for is experienc-
ing quite a bit of change at the moment, with expecta-
tions of bringing spending in line with revenue; and, 
Otago and Southland joining together to form one 
DHB. Restructuring will no doubt follow so the next 
few months are likely to be unsettled as any change 

process is.  I am hearing 
the same story from a 

number of my nursing 
colleagues around the 

country and I would predict that 2010 is likely to be a 
year of change, specifically with the introduction of 
the new national health board and the CTA board.  
The College is in a good position to influence and as 
MH nurses we need to put some thought into how we 

influence.  Change itself can be unsettling however the 
changes proposed need to be evaluated ultimately for how 
they benefit people using mental health services and how 
they affect mental health nurses and mental health nursing 
practice.  Not all change is bad and there have been many 
positive changes over the years; sometimes decisions are 
made that are not about quality but about cost reduction. 
This may be the situation and how things need to be how-
ever MH nurses and the College can be part of the problem 
solving that needs to occur in these situations, considering 

how to get the best outcomes possible for all involved.  The 
College is well positioned nationally to be part of determin-
ing the future and we need to use this position wisely and 
thoughtfully.   
Day to day business continues of course and I will share 
some of the college activities since the last newsletter. 
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Presidents comment continued: 

Two letters of complaint were written over the last couple of months; a complaint was sent to the broadcasting au-
thority in relation to Paul Hendry’s comments about Susan Boyle on Good Morning (TV).  They have since re-
sponded back with a finding that Paul Hendry breached broadcasting standards and had to make a public apology. 
Thanks to Chris Taua for drafting the letter.   
 
The College is organising a workshop on the 22nd February to develop College processes around accreditation and 
credentialing.  I have kept the workshop small, asking Board chairs, a DOMHNs and NGO representative as well 
as Christine Andrews (acting chief nurse) and Gillian Bohm from the Ministry of Health.  Gillian has been doing 
the work around national processes for setting up a credentialing framework. A big thank you to the Ministry for 
helping the College to fund this workshop and the subsequent write up.  When this is complete I will send the ac-
creditation and credentialing framework out for your comments. Thank you also to the MH Commission for pro-
viding a room for the workshop. 
 
The chair of the education board Carmel Haggarty is coordinating a response to Nursing Council about enrolled 
nurse education programmes.  Caroline Reed and Pam Doole from NZNC came to visit me in Dunedin to talk 
about the extended practice consultation outcomes.  I asked Mel Green the college treasurer to join me for this ses-
sion. We both enjoyed talking about possibilities for the future and I think helped to develop Nursing Council 
thinking on the whole issue.  
 
Nurse Executive (NENZ - Directors of Nursing) is hosting a Consensus workshop on the 19th February. The aim of 
the day is to identify key nursing messages for the National Health Board, the CTA board and NCNZ.  Part of the 
reason behind this workshop is the many and varied views within nursing in NZ.  Bringing key nursing groups 
together to seek consensus on key issues will decrease the risk that some other group makes the decisions for nurs-
ing because of our diverse views and previous inability to reach consensus.  Frances Hughes and Kaye Carncross 
have agreed to attend this meeting representing a College perspective.  
 
The College has just finished consulting on the Terms of Reference for national nursing organizations (NNO) to 
work together to provide national endorsement for specialty standards.  We didn’t receive a lot of feedback but 
what was received was valuable. NNO is made up of the College of Nurses, the College of Maori Nurses, our Col-
lege and the professional arm of NZNO.  
 
The National Committee reviewed the College Strategic Plan last year.  In general, we are on target with all strate-
gies, Last year the focus was on continuing to increase membership.  Targets for this coming year include develop-
ment of a Maori Caucus web page/links, continuing to increase membership (this includes looking into indemnity 
insurance for College members) and improving responsiveness and access to the media. 
 
The NP workshop that Bernadette Forde-Paus (NP) and I offered in Wellington last year has developed a life of its 
own, we offered the same workshop in Dunedin and Invercargill so that nurses in our own regions could benefit.  
Next month we are going to Whangerei to offer the same workshop to nurses in Northland.  Thanks to Maria Baker 
who initiated this after attending the workshop in Invercargill.  It has been a real pleasure to share our experiences 
to date.  We are there on the eve on the Wananga so will enjoy a meal on the Monday night with Maori Caucus and 
then have the honor of attending the Powhiri to welcome participants to the Wananga.   It would be great to stay 
longer however our day jobs also expect us to put in our hours so back to Dunedin on the Tuesday night for Berna-
dette and me.  
 
Remember the AGM coming up this year, dates will be set soon but it is likely to be June.  Notification of the AGM, 
national committee vacancies and suggested constitution amendments will be out 12 weeks prior to the AGM.  
 
That’s all for this month 

Heather Casey 

Taranga    Te Kumete o  
Te Ao Maramatanga 
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AGM – The College will be holding its annual general meeting in June or July this year.  You will be notified again 
about the details in the coming weeks.  There will be positions available on the National Committee, and a call for 
nominations will be gathered shortly.  These positions include two office holders President, Secretary and National 
Committee members. 
 
Trademark – The College is pleased to inform members that we now have Trademark Registration Certificates for 
both our name and logo. 
 
Practice Networks – These are up and running.  They have small membership numbers at present, however if you 
would like to join please access via the website.  Any problems (like forgotten passwords to login) then please 
email me and I can reset these for you.  Passwords need to be numbers only.  Remember that once you are a mem-
ber, you have the ability to email everyone on that network.  This is a fantastic way to find out how colleagues in 
other parts of New Zealand approach a variety of clinical issues that you may be facing. 
 
Constitution – The National Committee is part way through a review of the Constitution, we aim for this to be com-
plete by the AGM 2010 so that changes may be formally made at this time.  We would welcome any interested 
members reviewing this document, it is located on the website under resources>college publica-
tions>constitution2007.  Please email me with any suggestions. 
 
SUBSCRIPTION REIMBURSEMENT – for all those members who work in a DHB where your collective contract 
states that the DHB will reimburse your membership fees to Te Ao Maramatanga, please email me and I can send 
you a standard letter that I have sent other members this year.  I just insert your details about fees paid for a 12 
month period. 
 
REMINDER – please update your details on the website – Have you moved? Changed your email address? Or 
email me and I can change for you 

 
That’s about all from me.  Remember you can contact me at admin@nzcmhn.org.nz.  Looking forward to 
connecting with you in 2010.  Kind regards, JO 
 

Jo Harry 
College Administrator 

Te Ao Maramatanga NZCMHN 
PO Box 83-111 

Edmonton Road 
Auckland 

Updat e  f rom  co l l e ge  

adm in i s t ra to r  

Jo  H a rr y  

Sincere condolences. 
I am sure you will join me in expressing sincere condolences to my Co editor Stacey Wil-
son who tragically lost her husband Gerald over the holiday period. Stacey and her family 
were on holiday up in Taupo and on the lake teaching the kids how to windsurf, when 
Gerald had a massive heart attack and died on the beach.   Stacey has since then been 
struggling through the practical, legal, emotional and raft of other stuff that goes along-
side such a sudden crisis.   Stacey our thoughts are with you and your family as you re-
write your life after such a great loss. 

 

 
  

Perhaps, they are not stars in the sky, but rather 
openings where our loved ones shine down to let us know 

they are happy. 

-- Eskimo legend 

 

mailto:admin@nzcmhn.org.nz
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Voices 

The Role of the College 

Our objectives: 

Represent the professional interests of psychiatric and/or mental health nurses in Aotearoa New Zealand and 
those enrolled nurses who work in mental health setting in Aotearoa New Zealand; 
 
Promote and develop the identity of psychiatric/mental health nurses as specialists working in a clinical speci-
ality field via representation and liaison; obtain recognition of the professional status of psychiatric/mental 
health nurses and to promote public awareness of mental health nursing; 
 
Advance the educational and clinical expertise of members; promote and develop nursing codes of ethics, edu-
cation and practice which are culturally safe and encompass the three articles of the Treaty of Waitangi and the 
principles of Kawa Whakaruruhau. 
 
Approve national standards of practice taking into account the unique cultural, social and political conditions 
existing in Aotearoa New Zealand to guide members in their professional practice; develop and support re-
search which may benefit the community and the profession; 
 
Promote clinical career pathways within the clinical speciality field; 
 
Promote awareness of the members about political decisions which may affect the clinical and professional 
role of those members; 
 
Form links with other health professional bodies in Aotearoa New Zealand and internationally. 

http://www.nzcmhn.org.nz/ 

http://www.nzcmhn.org.nz/
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SMOKEFREE NURSES AOTEAROA/NEW ZEALAND (SNANZ)  

from Tio Sewell  
 
 
 
 
 
 
 
 
 
 
 
On December 2nd the first meeting of the Smokefree Nurses Aotearoa/New Zealand (SNANZ1) Expert Advisory 
Group met in Wellington.  
 
Delegates from across the country representing 11 nursing groups2 came together to discuss how nurses can be sup-
ported to complete ABC smoking cessation intervention training and to deliver interventions. Supported by the 
Ministry of Health and the Chief Nurses office the groups overarching goals are to decrease the incidence of ciga-
rette smoking and increase the uptake of cessation programmes within the general public, people who use nursing 
services and within the profession.  

 
The Advisory Group debated what tools and resources their organisations would need to assist their members in 
learning about and delivery of interventions. Te Ao Māramatanga (NZCMHNs) was represented by Michael Con-
nelly from the Hawkes Bay, and Tio Sewell from Māori caucus and National committee. Michael works within an 
acute inpatient setting and has recently completed his thesis research looking into the incidence of smoking among 
the profession and nursing attitudes toward intervention. 
 
By far the majority of New Zealand adults over the age of 18 are smoke free which is a positive indicator and the 
incidence of smoking within the general population has been decreasing over the past decade. In saying this, Ashley 
Bloomfield, acting Deputy Director-General Sector Capability & Innovation Directorate speaking at the meeting, 
said that smoking related diseases are the single leading cause of preventable deaths in New Zealand, twelve times 
the annual road toll. 
 
Mark Jones, New Zealand chief nurse expounded the important role that nursing has toward achieving the Minis-
ters goals in delivering interventions to users of DHB based services3. Tobacco use by the profession is less then the 
general public which Mark highlighted as a very good starting point. 
 
Vulnerable populations where the incidence of tobacco use are higher (and therefore have corresponding health is-
sues) are Pacific and Māori populations, and mental health. Michael and Tio further highlighted mental health and 
the need for a targeted initiative within the sector. Users of mental health services (32%) are more likely to smoke 
than the general public (19%). Mental health nurses smoke on a similar par to service users (29-31%) and are nearly 
twice as likely as their non mental health nursing colleagues to smoke (14%). 
 

As a direct outcome of the first hui SNANZ in liaison with Te Ao Māramatanga has identified 
the need to develop and write a national mental health nurses strategy. If you would like to 

comment toward or receive more information about the mental health nursing strategy contact 
Tio at waea-mai@xtra.co.nz. 

 
The second SNANZ meeting will be held in Wellington on the 10th March. Information about ABC and NSFANZ can 
be located at   www.smokingcessationabc.org.nz.    We envision being able to have a link with the project and the Te 
Ao Māramatanga web site shortly.   
 
 
1 SNANZ is a nurse advocacy group working to deliver a MOH contract which requires that they will co-ordinate and support the nursing work-
force to work towards the vision of a smoke free Aotearoa/New Zealand by 2020.  
 

2 Te Ao Māramatanga, College of Nurses, Te Rūnanga, NZNO, NZNO – Pacific Nurses, NZ Occupational Health Nurses, Wharangi Ruamano, 
NETS, NENZ, Te Kaunihera O Ngā Nēhi Māori O Aotearoa, Nurse Practitioners 
 
3 The Health Target says that 80 percent of hospitalised smokers will be provided with advice and help to quit by July 2010; 90 percent by July 

mailto:waea-mai@xtra.co.nz
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 New articles   
 
The following paper was written last year and represents the collaboration between mental health nurses, 
psychology, psychiatry and service users on developing and implementing clinical interventions.  
“The Re-covery Model” - An integrative developmental stress-vulnerability strengths 
approach to mental health by Patte Randal; Malcolm W. Stewart; Deborah Proverbs; Debra Lampshire; 
Janette Symes and Helen Hamer  
 

Check out this  article also by Carole Schneebeli, Anthony O’Brien, Debra Lampshire and Helen P. Hamer -  
Service user involvement in undergraduate mental health nursing in New Zealand;  International Journal of 
Mental Health Nursing (2010) 19, 30–35 

 
More information re these articles can be sought from 

Helen P Hamer RN, MNurs (Hons) 
Senior Lecturer/Doctoral Candidate 

Mental Health 
School of Nursing 

Faculty of Medical and Health Sciences 
The University of Auckland 

Private Bag 92019 
h.hamer@auckland.ac.nz 

 
 

This is a new section in the e newsletter and we invite you to use this space to ôHAVE A VOICEõ or respond to others who 
were brave enough to do so. We welcome all comments relevant to mental health (within certain boundaries of course) - 
reflections on clinical experiences, humorous events, comments on things that just make you ômadõ or ôhappyõ.  Please try 
to limit your letter to approximately 200 words.  

 
Having said that I do welcome the first letters received here ( the first well over the word limit but the writers felt that 
what they had to say could not have been said in any less) . We look forward to your comments.  
 

Page 6 

Voices   LETTERS TO THE EDITOR 

WANT TO HAVE YOUR  SAY?  
EMAIL THE EDITORS AT  

 

Chris     tauac@msn.com or tauac@cpit.ac.nz 

Stacey    staceywilson@clear.net.nz 

REGIONAL REPORTS 

NO REPORTS RECEIVED THIS MONTH 

mailto:tauac@msn.com
mailto:tauac@cpit.ac.nz
mailto:staceywilson@clear.net.nz
http://editorial.jpress.co.uk/Includes/Images/HCCN/have-your-say2.jpg
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National Information Service and Resource Centre Coordinator  
Mental Health Foundation NZ  

www.mentalhealth.org.nz; kim@mentalhealth.org.nz  
Kim Higginson DD (09) 300 7038  

The Resource and Information Centre is located at 81 New North Road, Eden Terrace, 
Auckland.  Open to the public from 9.00am - 4.30pm, Monday to Friday.  Resource Centre 

Phone (09) 300 7030. 
Working to improve the mental health of all people and communities in New Zealand 

Are you environmentally friendly?  
Are you reading this newsletter online?  

GREAT  
As a reward here is a list of  useful links. 

 

 
Life expectancy would grow by leaps and bounds if green vegetables smelled  

as good as Bacon  - Doug Larson 

The editors words of wisdom for 

this monthé 

Chris 

 Te Ao Maramatanga: New Zealand College of Mental Health 

Nurses Inc 

 Mental Health Commission 

 Mental Health Foundation 

 World Health Organisation 

 

Nursing Council of New Zealand 

 

International Council of Nurses 

 

Te Pou 

http://www.mentalhealth.org.nz
mailto:kim@mentalhealth.org.nz
http://www.mhc.govt.nz/Welcome/Information/Introduction.htm
http://www.mentalhealth.org.nz/
http://www.who.int/en/
http://www.leftoverqueen.com/wp-content/uploads/2009/01/sustainability.jpg
http://www.leftoverqueen.com/wp-content/uploads/2009/01/sustainability.jpg
http://www.nzcmhn.org.nz/
http://www.nzcmhn.org.nz/
http://www.mhc.govt.nz
http://www.mentalhealth.org.nz/page/5-Home
http://www.who.int/en/
http://images.google.com/imgres?imgurl=http://www.healthstaffrecruitment.com.au/images/new-zealand-nursing-council.jpg&imgrefurl=http://www.healthstaffrecruitment.com.au/nurses-midwives-registration-new-zealand.php&usg=__5VPgc_mRcXsvBNAbthZ3Lt4EvKU=&h=88
http://www.nursingcouncil.org.nz/
http://images.google.com/imgres?imgurl=http://www.nursing.umn.edu/img/assets/28898/icn_logo.jpg&imgrefurl=http://www.nursing.umn.edu/ICNP/&usg=__HDmdhSYb3OyzpYH4IIE4Y8kC4L8=&h=137&w=137&sz=50&hl=en&start=7&um=1&tbnid=7E7HlFK1i7Lz3M:&tbnh=93&tbnw=93&prev=
http://www.icn.ch/
http://images.google.com/imgres?imgurl=http://www.r2.co.nz/20080331/Te-Pou-Logo-FC.jpg&imgrefurl=http://www.r2.co.nz/20080331/&usg=__3mS_64WzWXxAMRYmKopDf1ZEwJ0=&h=735&w=2002&sz=250&hl=en&start=7&um=1&tbnid=peCFmOt5fh-0HM:&tbnh=55&tbnw=150&prev=/images%3
http://www.tepou.co.nz/page/23-Welcome
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Want to join the College? Membership 
information at  

http://www.nzcmhn.org.nz/53974/html/page.html 

 
Note from the Ed:  

Lets make this your newsletter where you talk to your com-
munity rather than us doing all the talking. 

Please send your comments, letters,  
regional reports to Chris now at tauac@msn.com or 

tauac@cpit.ac.nz 

N
O

T
E 

The three Boards are Professional Practice, Research, and Education.  

The purpose of the Boards is to promote, support and develop the professional practice of psy-

chiatric mental health nurses in the three key areas. In time this will allow the College to be 

responsive to professional issues.  

Watch for updates!  

 
The  

College  
Boards 

 CALM Computer assisted learning for the mind  
from Tony Fernando: Auckland University 

 
Our group at the med school just produced a website initially just designed for med students. But it's now out in the web 
for the public. It includes different life skills like dealing with anger, learning mindfulness, relaxation, pros/cons, self cares 
etc. There is stuff on finding meaning in life- through religion or even without religion. Our fa-
mous Trish DV and Leah are featured in the managing stress portion. They have 3 seg-
ments on this website. 
What's different in this website is that it has lots of audio files that you can listen to and 
download to mp3's / iPods. It's youth friendly. My favourite part is developing mind states 
like mindfulness, how to develop compassion etc. 
There are guided meditations, relaxation techniques, self hypnosis which people can listen to 
(instead of reading about them). 
There is basic stuff on depression, anxiety and alcohol. But probably too basic for our cli-
ents. 
The website address is still a long one ( we will try to get a shorter one)- so bear with us. 
 
www.flexiblelearning.auckland.ac.nz/calm Spread the word!  

http://www.nzcmhn.org.nz/53974/html/page.html
http://www.flexiblelearning.auckland.ac.nz/calm
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Share your knowledge with the College: 

 

Regional contacts 
 
Auckland: Colette Adrain;  

ColetteA@adhb.govt.nz  

 
Waikato: Jeff Symonds  

symondsjeff@xtra.co.nz  

symondsj@waikatodhb.govt.nz  
 

Rotorua: To be advised  

 
Hawkes Bay: Justine Pack;  

Justine.Pack@hawkesbaydhb.govt.nz  

 
Central District: Stacey Wilson  

S.Wilson@massey.ac.nz  

 

Wellington: Eileen Weekly;  
eileen.weekly@ccdhb.org.nz  

 
 

Christchurch: Gail Phillips; 

phillipsg@cpit.ac.nz 
 
Dunedin: Mel Green; 
melanieg@healthotago.co.nz 

Newsletter Group 
Editor:    Chris Taua   
   tauac@cpit.ac.nz 
 
 
Co Editor: Stacey Wilson   
  S.Wilson@massey.ac.nz 
 

RESEARCH FUND 
The applications for the College’s Research Fund closed on January 
31st .  Unfortunately there were no applications this year.  Applica-

tions will reopen again in September 2010.   
All members will be notified by email at this time. 

 Research fund 

update 

New publication from WHO  

Can be downloaded from 

http://whqlibdoc.who.int/

publications/2009/9789241547697_eng.pdf 

mailto:ColetteA@adhb.govt.nz
mailto:symondsj@waikatodhb.govt.nz
mailto:Justine.Pack@hawkesbaydhb.govt.nz
file:///C:/Documents%20and%20Settings/Compaq_Owner/TauaC.N519-08223/Local%20Settings/Local%20Settings/Temporary%20Internet%20Files/TauaC/Local%20Settings/Local%20Settings/Temporary%20Internet%20Files/Content.IE5/Local%20Settings/Temporary%20Internet%20Files/O
mailto:eileen.weekly@ccdhb.org.nz
mailto:phillipsg@cpit.ac.nz
mailto:melanieg@healthotago.co.nz
mailto:tauaC@cpit.ac.nz
mailto:S.Wilson@massey.ac.nz
http://whqlibdoc.who.int/publications/2009/9789241547697_eng.pdf
http://whqlibdoc.who.int/publications/2009/9789241547697_eng.pdf
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Coming Events 
National and International Conferences and 

workshops 
 

 
Also Check the Mental Health Foundation at  

http://www.mentalhealth.org.nz/calendar/view/index/8/2009/ 
 for more detail on NZ conferences. 

 

Check out http://www.conferencealerts.com/psychiatry.htm for conference updates 

Also psychwatch at http://www.psychwatch.com/conference_page.htm 

 

 

TheMHS (The Mental Health Services) 20th Annual Conference 

ô20 years strong and now a renaissanceô 

Date: 14-17 September 2010  

Location: Sydney Convention and Exhibition Centre Darling Harbour Sydney  

More details: http://www.themhs.org/2010-annual-conference 

Contact:  

info@themhs.org 

media@themhs.org  

26th Annual Pacific Rim International Conference on Disabilities 
April 12-13, Honolulu, HI 

http://www.pacrim.hawaii.edu/emailtemplate/callforpapers/. 

The Quality of Behavioral Healthcare - A Drive for Change Through Research 

April 13-14, Clearwater Beach, FL 

http://bhsr.fmhi.usf.edu/main.php. 

.American Association of Suicidology Annual Conference 
April 21-24, Orlando, FL 

http://www.suicidology.org/web/guest/education-and-training/annual-conference. 

Society for Prevention Research (SPR) 18th Annual Meeting 

June 1-4, Denver, CO 

http://www.preventionresearch.org/meeting.php. 

The Social Determinants of Mental Health: From Awareness to Action 
June 3-4, Chicago, IL 

http://www.adler.edu/about/ISEConferenceCallforPapers.asp. 

3rd International Community Psychology Conference 

June 3-5, Puebla, México 

http://www.3iccp2010.org/. 

2010 National Association of School Nurses (NASN) 42nd Annual Conference 
June 30 - July 3, Chicago, IL 

http://www.nasn.org/Default.aspx?tabid=109. 

http://www.mentalhealth.org.nz/calendar/view/index/8/2009/
http://www.conferencealerts.com/psychiatry.htm
http://www.psychwatch.com/conference_page.htm
http://www.themhs.org/2010-annual-conference
mailto:info@themhs.org
mailto:media@themhs.org
http://www.pacrim.hawaii.edu/emailtemplate/callforpapers/
http://bhsr.fmhi.usf.edu/main.php
http://www.suicidology.org/web/guest/education-and-training/annual-conference
http://www.preventionresearch.org/meeting.php
http://www.adler.edu/about/ISEConferenceCallforPapers.asp
http://www.3iccp2010.org/
http://www.nasn.org/Default.aspx?tabid=109
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"Professional Supervision:  

Common threads, different patterns"  
Supervision Conference at Centra Hotel, Mangere Auckland  

30 April ð 01 May 2010  

 Pre- conference workshops 29 April 2010.  
 

This conference builds on 2004 Supervision Conference 'Weaving together the strands of supervisionõ that 

examined supervision from a range of different professionsõ perspectives. Professional supervision is an es-

sential mechanism for professional development and maintenance of well - being of the practitioner, whilst 

improving services to consumers. This conference will explore themes and issues arising from a collaborative 

body of knowledge and skills, policy, management, education training and research. 

 

Keynotes  

 
 

Pre Conference Professional Supervision Workshops  

 

To be held on Thursday 29 April 2010.  Conference keynotes will all present day-long workshops on topics to 

be confirmed.       
Conference Themes  

For further information or if interested in presenting, obtain a copy of the abstract submission form 

by emailing Conference Organizer barbara.a.burt@gmail.com.  

Proposals for presentations and workshops to be submitted before 1 st  of September 2009.  

 

Tony Morrison (UK)  Moana Eruera (NZ)  

Liz Beddoe (NZ)  Meg Bond & Stevie Holland (UK) TBC  

Supervision in context  

What aspects of policy and practice are transfer-

able between professions? 

What influences are regulatory bodies having on 

supervision? 

How is supervisor competency evaluated and by 

whom?  

How is the recession impacting supervision? 

Recording in supervision: for whom and for what 

purpose?  

Research, education and training 
What are the challenges for interprofessional supervi-

sion?  

How do we address future education and training 

needs? 

How are we evaluating our supervision practice? 

What are the core competencies of supervision prac-

tice?  

What is the latest evidence from supervision re-

search? 

Directions for future research. 

Cultural models and social justice 

What Tangata Whenua models are used in prac-

tice? What Pasifika models are being developed? 

How do we develop and maintain cultural compe-

tence though supervision? 

How to practice cross-cultural supervision? 

Encouraging critical reflective practice in supervi-

sion. 

How can supervision promote social justice in pro-

fessional practice?  

Innovations in practice and theory 
What practice innovations are emerging within profes-

sions?  

What new theories are informing supervision? 

What is the role of emotion & cognition in supervision? 

Creativity in supervision. 

How can new technologies being used effectively in 

supervision?  
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